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The role of tarining in the éxhpowerment of women in
Union Parishad : An analysis. Abeda Sultana

Abstract : Local government bodies are important organization to full-fill the
local needs of the people created by the national government through law
and ordinance. From the view point of political empowerment, women's
participation and representation in the local government bodies are essen-
tial at the local level. For that reason present government placed a bill in
1997 for direct election of women for one-third of total seats in all local
bodies. As a result women have been directly elected to Union Parishad, 110
women in general seats and 20 members as Chairmen. Government has
taken a good initiative to make room for women representation at grass-root
level in local government with a view to bringing qualitative change in their
life style and confirm their participation in local affairs. But in many cases
it has been found that these elected female UP members are not exercising
their power effectively, their status is marginal in decision-making process.
For empowerment, effective participation in decision making is vital and in
this way women can influence or be a part of policy formulation and decision
making which have direct bearing on their lives. This is what we mean as
empowerment. So for effective empowerment of women in Union parishad,
training would be a very important tool in achievement these objectives. So
to say, effective empowerment could be achieved only by competent and
trained women representatives. Thus this-article attempts to show the
importance and role of training for women empowerment in Union Parishad.
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T ifRre) WIR SATEAIE FaeRs Ie0e 31, "Good govern-
- ance, legitimacy and creativity, for a flourishing private
sector, transformation of economies to self-reliant, endog-
enous, human center development; promotion of community
development through self help with an emphasis on the
process rather than on the completion of particular projects;
a process enabling collective decision-making and collective
action; and, popular participation, a concept that has gained

popularity within the development agenda.” 9 ToAmIReTe
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"empowerment affirm the need to build the capacity of
communities to respond to a changing environment by
inducing appropriate change internally as well as externally
and through innovation” (Singh, 1995: 13) IWFW “Political
empowerment is not only for sharing policy and decision
making but also for the survival of women with dignity and
to project and promote basic human rights of women" (UP,
2000:67) 1Tl kﬂ@ {8 F(J I 1W- “Empowerment means
strengthening the meaning and reality of the principles of
"inclusiveness” "transparency” and "accountability” held in
common with notions of democracy and sustainable develop-
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ment. The concept goes beyond the notions of democracy, of
human rights, and of participation to include enabling
people to understand the reality of their environment (social,
political, economic, ecological and cultural) to reflect on the
factors that their environment and to take steps to effect
changes to improve their situation (Sing, 1995 : 13).
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Training is not about knowing more, but for behaving differ-
ently, then the role of education become self evident. While
the overall process of education imparts knowledge, training
is the component, which enables us to learn how to behave

differently. The entire process of empowerment is essentially
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about changing the way the powerless and powerful behave.
The skill required to bring about the change has to be earned
through training. Learning to apply knowledge to affect
changes in real life situations and acquiring the skills needed
to do so, is the essence of training for empowerment. CH(d
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to do so, but also impart tangible skills which will support
women in the process of change, and empowerment cannot
be taught, it must be experienced. If one can experience it,
one can perhaps become a catalyst for others to do so as well.
Thus, the process and experience of empowerment must
begin right with the training itself which means a whole new
approach, and the need to create means and methods to
make this possible (Saha, 2000 : 51).
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