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Abstract: Leadership is a process whereby an individual influences a
group of individual to achieve a common goal. History shows whenever
a leader has achieved more than ordinary success; s/he has gathered
his/her team first. Of course, leader should have to inspire them, set
course, provide the momentum and steer them in profitable directions.
Leader is also a judge, while making aity decision or judgment they
should apply the principles : i) to each person an equal share, ii) to each
person according to individual need, iii) to each personaccording to that
person § right, iv) to each person according to individual effort, v) to each
person according to societal contribution and vi) to each person
according to merit.

Religious, Political, Charismatic, Social, leaders of human civilization
surviving maintained and reflected some ethics in their lives. They are to
maintaining honesty, then honesty cements and builds community. Within
the community they respect each others and served others. The most
important issue is that they always Showed Justice in making decision or
awarding verdict. Being assigned leader government servants should
always keep them engaged themselves to satisfy the stakeholders (for
whom they have been employed). It is the leader who represents the
organization or an organization is known by the leader that is why it is
stated that an organization is the lengthen shadow of one man.
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1. Physiological Needs

2. Safety Needs

3. Social Needs

4. Esteem/Ego Needs

5. Needs for Self-Actualisation.
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